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Ann Arbor District Library
Compensation Study
2008 Compensation Structure

$104,342

$112.324

$120.306

$128,288

$133,989

139,681

142,542

$145,393

$151,005

5156796

$91,183

§98,708

$106.234

$113,7680

$118,818

123,872

128,400

5128,828

$133,98d

139,040

76,648

382,184

387 679

$93,196

357,337

$101,478

103,550

$105,621

§709,763

113,905

Assoc. Dir. - Fin. & Admin. Sves.
Assoc. Dir. - IT & Product Development
Assoc. Dir_- Services,Collections & Access

14

$67.576

371,961

$78,347

379,740

83,133

584,830

588,527

589,520

$93.313

Community Relations Manager

Outreach & Neighborhood Svcs Manager
Circulation Manager

Faciliies Manager

Human Resources Manager

Access & User Services Manager

Youth Services Manager

isiralor

12

§48 8502

51,230

$53,858

356,251

$58,645

$59,842

$61,038

563,433

66,826

Component Ceveloper
Digital Services Developer

11

$41,743

$44,078

§46.412

$48,747

$50,913

$53,080

$54,163

$55,246

$57,413

$59,579

Librarian
Substitute Librarian
Systems Specialist

10

$38,675

$40,491

$42,206

$44,122

$46,083

$48,044

$49,024

$50,004

$51,965

$53,926

Exec. Asst. to Library Director
Circulation/Branch Supervisor
Public Service Supervisor
Security Supervisor

HR Staffing Coordinator

Media Producer - AV Specialist

Vendor & Hardware Sipecialist

9

535,118

§36,722

$38,32¢

$39,835

$41,710

$43,485

$44,372

545,259

547,034

548,309

Maintenance Supstvisor
Bookmobile Driver/Clerk
Systems Technician

$31,885

533,303

$34,725

$36,145

$37,751

$39,358

$40,161

$40,964

$42,571

$44,177

Admin/Comm. Rels/Qutreach Assistant
Finance Administrative Assistant
Graphic Artist

Library Technician

ClericaliSupy

7

$28,564

30,6508

$35,623

37,077

$38,531

§38,985

Technical Services Clerl |
Finance Clerk

Secretary

Security Assistant

$27,095

$28,033

$28,970

$29,908

$31,237

$32,566

$33,231

$33,896

$35,225

$36,554

Information Desk Clerk
Maintenance

(4]

$25,081

$25,926

$26,770

$27,615

$28,842

$30,069

$30,683

$31,297

$32,524

$33,751

Branch/Circulation Clerk
Technical Services Clerk Il

$23,711

$24,307

$24,902

$25,498

$26,631

$27,764

$28,331

$28,898

$30,031

$31,164

Receptionist

$21,949

22,480

$23,012

$23,543

24,589

$25,636

$26,159

$26,682

$27,729

$28,775

Materials Processor/Book Shelver

=|Njw s

$20,317

20,791

$21,265

$21,739

$23,671

$24,154

$24.637

$25,603

$26,569

No Jobs Currently Assigned

$19,216

19,501

$19,787

$20,072

$21,856

$22,302

$22,748

$23,640

$24,532

No Jobs Currently Assigned




The Ann Arbor District Library has classified its employees into two classifications:

Regular Employees — These employees work a standard schedule every week and are eligible to
participate in the benefit programs that are offered by the Library. Many organizations refer to
this classification as “Full-Time” employees, but we also have a couple of employees that are
only regularly scheduled for 20 hours a week and not the traditional 40 hours. In order to avoid
the confusion of “Full-Time” employees that only work 20 hours, we refer to them as “Regular
Employees”.

Casual Employees - These employees are scheduled between 16 and 19 hours each week.
Many organizations refer to this classification of employees as “Part-Time” employees, but due
to the same rationale as stated above we refer to them as “Casual Employees”. This
classification of employee is not eligible to participate in any of the benefit programs offered to
the “Regular Employees”.




