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Ann Arbor District Library
Equal Employment Opportunity and Affirmative Action Policy

The Ann Arbor District Library is an Equal Opportunity/Affirmative Action employer. The
Library bases its employment decisions on its staffing needs and on each person’s qualifications,
including such relevant factors as performance, experience, training, and education. The Library
will not discriminate against employees or applicants for employment on any matter related to
employment including hire, tenure, terms, conditions, and privileges of employment, because of
race, color, religion, national origin, ancestry, age, sex, sexual orientation, height, weight, marital
status, veteran status, physical or mental disability, or other factors prohibited by applicable law.

The Ann Arbor District Library is committed to taking affirmative action to increase diversity of
applicants and employees.

Ann Arbor District Library Policy Manual, Policy 8.3: Equal Employment Opportunity and Affirmative Action
Policy adopted 12/12/95—Resolution 96-034

Revisions adopted on 5/19/97—Resolution 97-254 and 4/19/04—Resolution 04-172
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Ann Arbor District Library
Equal Employment Opportunity and Affirmative Action Policy

The Ann Arbor District Library is an Equal Opportunity/Affirmative Action employer. The
Library bases its employment decisions on its staffing needs and on each person’s qualifications,
including such relevant factors as performance, experience, training, and education. The Library
will not discriminate against employees or applicants for employment on any matter related to
employment including hire, tenure, terms, conditions, and privileges of employment, because of
race, color, religion, national origin, ancestry, age, sex, sexual orientation, height, weight, marital

| Status, veteran status, physical or mental disability, gender identity or expression. or other factors
prohibited by applicable law.

The Ann Arbor District Library is committed to taking affirmative action to increase diversity of
applicants and employees.

Ann Arbor District Library Policy Manual, Policy 8.3: Equal Employment Opportunity and Affirmative Action
Palicy adopted 12/12/95—Resolution 96-034

Revisions adopted on 5/19/97—Resolution 97-254 and 4/19/04—Resolution 04-172
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8.3
Ann Arbor District Library
Equal Employment Opportunity and Affirmative Action Policy

The Ann Arbor District Library is an Equal Opportunity/Affirmative Action employer. The
Library bases its employment decisions on its staffing needs and on each person’s qualifications,
including such relevant factors as performance, experience, training, and education. The Library
will not discriminate against employees or applicants for employment on any matter related to
employment including hire, tenure, terms, conditions, and privileges of employment, because of
race, color, religion, national origin, ancestry, age, sex, sexual orientation, height, weight, marital
Status, veteran status, physical or mental disability, gender identity or expression, or other factors
prohibited by applicable law.

The Ann Arbor District Library is committed to taking affirmative action to increase diversity of
applicants and employees.

Ann Arbor District Library Policy Manual, Policy 8.3: Equal Employment Opportunity and Affirmative Action
Policy adopted 12/12/95—Resolution 96-034
Revisions adopted on 5/19/97—Resolution 97-254 and 4/19/04—Resolution 04-172
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